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Maintaining a safe environment is the responsibility of all members of the National University of Health 
Sciences (NUHS) community. NUHS is committed to providing equal access to educational and 
employment opportunities regardless of race, color, religion, sex, pregnancy, gender, sexual 
orientation, age, national origin, citizenship status, genetic information, marital status, parental status, 
disability, status as a veteran, or any other status protected by state and/or federal law. This policy 
applies to all NUHS students, employees and third party vendors, as well as NUHS visitors, guests, 
patients and clients. Although there is no geographical limitation to invoking this policy, sexual 
misconduct that is alleged to have occurred at a significant distance from NUHS may be more difficult 
to investigate. Additionally, with respect to any complaint (a) by a person who is not a member of the 
NUHS community, and (b) relating to Non-University conduct, NUHS reserves the right to determine, 
in its sole discretion, whether the conduct described in the complaint constitutes a sufficient risk to the 
NUHS community to warrant further action (i.e., security alert, protective orders, etc.). 

Sexual harassment is defined as conduct on the basis of sex, including sex-based harassment, which 

jeopardizes equal access to education that Title IX is designed to protect. Any instance of (1) quid pro 
quo harassment by a schools' employee; (2) hostile environment harassment (e.g. unwelcome conduct 

that, based on the totality of the circumstances, a reasonable person would find so severe or pervasive 

and objectively defensive that it denies a person equal access; and (3) instances of sexual assault (as 
defined in the Clery Act), dating violence, domestic violence, or stalking as defined in the Violence 
Against Women Act (VAWA), 

Sex-based harassment is a form of sexual harassment and is defined as harassment on the basis of 
sex, including on the basis of sex stereotypes, sex characteristics, pregnancy or related conditions, 
sexual orientation and gender identity. 

NUHS is committed to fostering a community that promotes prompt reporting of all types of sexual 
misconduct and the timely and fair resolution of sexual misconduct complaints. An attempt to commit 
an act identified in this policy as well as assisting, willfully encouraging or facilitating the occurrence of 

any such act, may also be considered a violation of this policy. 


























































